
 

An#-bullying policy 

In accordance with the requirements of the Educa4on (Welfare) Act 2000 and the code of behaviour 
guidelines issued by the Na4onal Educa4onal Welfare Board (NEWB), the Board of Management of 
Rockbrook Park School has adopted the following an4-bullying policy within the framework of the 
school’s overall code of behaviour. This policy fully complies with the requirements of the An4-
Bullying Procedures for Primary and Post-Primary Schools which were published in September 2013. 

The Board of Management recognises the very serious nature of bullying and the nega4ve impact 
that it can have on the lives of students and is therefore fully commiOed to principles of best prac4ce 
in preven4ng and tackling bullying behaviour: 

• A posi4ve school culture and climate which promotes respecQul rela4onships across the 
school community, which is welcoming and inclusive of all students regardless of difference 
and diversity, and which encourages pupils to disclose and discuss incidents of bullying 
behaviour in a non-threatening environment,. 

• Effec4ve leadership 
• A school-wide approach 
• A shared understanding of what bullying is and its impact 
• Implementa4on of educa4on and preven4on strategies (including awareness raising 

measures) that build empathy, respect and resilience in students, and explicitly address the 
issues of cyber-bullying and iden4ty-based bullying. 

• Effec4ve supervision and monitoring of students 
• Supports for staff 
• Consistent recording, inves4ga4on and follow up of bullying behaviour (including use of 

established interven4on strategies) 
• On-going evalua4on of the effec4veness of the an4-bullying policy. 

Defini#on 

In accordance with the An4-Bullying Procedures for Primary and Post-Primary Schools bullying is 
defined as follows: 

Bullying is unwanted nega4ve behaviour (verbal, psychological or physical) conducted by an 
individual or group against another person (or persons) and which is repeated over 4me.  

The following types of bullying behaviour are included in the defini4on of bullying:  

• deliberate exclusion, malicious gossip and other forms of rela4onal bullying,  
• cyber-bullying   
• iden4ty-based bullying, such as homophobic bullying, racist bullying, bullying based on a 

person’s membership of the Traveller community and bullying of those with disabili4es or 
special educa4onal needs. 
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Isolated or once-off incidents of inten4onal nega4ve behaviour, including a once-off offensive or 
hurQul text message or other private messaging, do not fall within the defini4on of bullying and will 
be dealt with, as appropriate, in accordance with the school’s code of behaviour.  

However, in the context of this policy, placing a once-off offensive or hurQul public message, image 
or statement on a social network site or other public forum where that message, image or statement 
can be viewed and/or repeated by other people will be regarded as bullying behaviour.  

Nega4ve behaviour that does not meet this defini4on of bullying will be dealt with in accordance 
with the school’s code of behaviour. 

The relevant teacher(s) for inves#ga#ng and dealing with bullying are as follows: 

In Rockbrook, the staff tasked with inves4ga4ng and dealing with bullying are first and foremost the 
relevant Year Head, in liaison with the Deputy Principal and/or the Principal, and working closely 
with any teacher (or other staff member relevant to the case) and parents. 

  

Educa#on and preven#on strategies  

The educa4on and preven4on strategies that are used by the school with regard to bullying are as 
follows. 

• Class 4me focused on developing student awareness and understanding of all types of 
bullying, including its causes and effects; this is covered especially in the school’s Men of 
Character programme, Year Head mee4ngs with year groups, and the school’s digital literacy 
programme. 

• Use of whole-school opportuni4es, such as Assembly, to address the issue. 
• A school-wide culture of repor4ng any concerns of bullying of whatever kind. 
• Educa4ng students on appropriate online behaviour and how to stay safe while online. The 

school is also conscious of the scope for cyber-bullying to occur as a result of access to 
technology from within the school. 

• It is a standing agenda item in the weekly mee4ngs among Year Heads. 
• A strong school-home working partnership which recognises and promotes the role of 

parents in iden4fying and tackling students being bullied or students engaged in bullying. 
• A concerted effort to develop the social skills of all students, including those with any special 

needs, through classes, clubs and individual mentoring to ensure all are aware of the nature 
of bullying and how to report it. 

• Mentors address the issue in mee4ngs with their mentees. In par4cular, aOen4on is paid to 
new entrants to the school to ensure they make a smooth transi4on, and build empathy, 
respect and resilience. 

• Staff take the opportunity within subject teaching to highlight a respect for all, highligh4ng 
the nature of difference, prejudice, and stereotyping.  

• Raising the self-esteem and posi4ve sense of self-worth of students through extra-curricular 
programmes. 

• Spor4ng ac4vi4es which provide opportuni4es for channelling and learning how to control 
aggression. 

• Clann leaders are alerted to their role as sources of unity within the school and across years, 
and as role models for younger students. 

• Staff day includes the subject of bullying. 



• Awareness day for students and parents may be considered appropriate. 

Addressing cases of bullying 

The school’s procedures for inves4ga4on, follow-up and recording of bullying behaviour and the 
established interven4on strategies used by the school for dealing with cases of bullying behaviour 
are outlined below. 

The primary aim for the relevant Year Head in inves4ga4ng and dealing with bullying is to resolve 
issues and to restore the rela4onships of the par4es involved (rather than to appor4on blame). Thus 
in inves4ga4ng and dealing with bullying, the Year Head will exercise his/her professional judgement 
to determine whether bullying has occurred and how best the situa4on might be resolved. 

All reports, including anonymous reports of bullying, will be inves4gated by the Year Head. It is made 
clear to all students that when they report incidents of bullying they are not considered to be telling 
tales but are behaving responsibly. All staff, including non-teaching staff, are encouraged to report 
any incidents of bullying behaviour witnessed by them, or men4oned to them, to the relevant Year 
Head. 

Parents and students are required to cooperate with any inves4ga4on and assist the school in 
resolving any issues and restoring the rela4onships of the par4es involved as quickly as possible.  

All interviews are conducted with sensi4vity and with due regard to the rights of all students 
concerned. When analysing incidents of bullying behaviour, the relevant Year Head will seek answers 
to ques4ons of what, where, when, who and why, in a calm manner, se^ng an example in dealing 
effec4vely with a conflict in a non-aggressive way. 

If a group is involved, each member will be interviewed individually at first. Therea`er, all those 
involved may be met as a group. At the group mee4ng, each member will be asked for his account of 
what happened to ensure that everyone in the group is clear about each other’s statements.  Each 
member of a group may require support through the possible pressures that they may face them 
from the other members of the group a`er interview by the Year Head. In some cases, where it is 
helpful, those involved may be asked to write down their account of the incident.  

In cases where it has been determined by the Year Head that bullying behaviour has occurred, the 
parents of the par4es involved will be contacted to inform them of the maOer and explain the 
ac4ons being taken. The school will give parents an opportunity to discuss ways in which they can 
reinforce or support the ac4ons being taken by the school. The ac4ons to be taken by the school will 
depend on the seriousness of the par4cular incident and will be in line with the school’s code of 
behaviour. 

Where the Year Head has determined that a student has been engaged in bullying behaviour, it will 
be made clear to him how he is in breach of the school’s policy. Efforts will be made to try to get him 
to see the situa4on from the perspec4ve of the student being bullied.  

In any situa4on where disciplinary sanc4ons are required, it is a private maOer between the student 
being disciplined, his parents and the school.  

Follow-up mee4ngs with the relevant par4es involved may be arranged separately with a view to 
possibly bringing them together at a later date if the student who has been bullied is ready and 
agreeable.  

In cases where a staff member considers that bullying behaviour reported to a Year Head has not 
been adequately and appropriately addressed within 20 school days a`er he or she has determined 
that bullying behaviour has occurred, he or she will bring this to the aOen4on of the Principal. In 
determining whether a bullying case has been adequately and appropriately addressed, the staff 
member will, as part of his or her professional judgement, take the following factors into account: 



whether the bullying behaviour has ceased; whether any issues between the par4es have been 
resolved as far as is prac4cable; whether the rela4onships between the par4es have been restored 
as far as is prac4cable; and any feedback received from the par4es involved, their parents or the 
Principal. 

Where a parent is not sa4sfied that the school has dealt with a bullying case in accordance with 
these procedures, the parents will be referred, as appropriate, to the school’s complaints 
procedures. In the event that a parent has exhausted the school's complaints procedures and is s4ll 
not sa4sfied, the school will advise the parents of their right to make a complaint to the Ombudsman 
for Children.  

The school’s programme of support for working with students affected by bullying is as follows. 

Ongoing supports and interven4ons for students who have been bullied, or who have been involved 
in bullying behaviour, are implemented by the school.  

There is ongoing contact and counselling from mentors, which is very useful in con4nuing to address 
any issues arising. 

The relevant Year Heads monitors the situa4on closely over the following weeks, and months if need 
be. 

Follow-up communica4on with both sets of parents is maintained. 

Students are ac4vely encouraged to make use of opportuni4es to par4cipate in ac4vi4es designed to 
raise their self-esteem, develop their friendships and social skills and thereby build confidence and 
resilience. 

Students who observe incidents of bullying are encouraged to discuss them with their mentors. 

Supervision and Monitoring of Students  

The Board of Management confirms that appropriate supervision and monitoring policies and 
prac4ces are in place in the school to both prevent and deal with bullying behaviour and to facilitate 
early interven4on where possible.  

Preven#on of Harassment  

The Board of Management confirms that the school will, in accordance with its obliga4ons under 
equality legisla4on, take all such steps that are reasonably prac4cable to prevent the sexual 
harassment of students or staff or the harassment of students or staff on any of the nine grounds 
specified in legisla4on i.e. gender including transgender, civil status, family status, sexual orienta4on, 
religion, age, disability, race and membership of the Traveller community. 

Dissemina#on of policy 

This policy has been published on the school website. 

Review 

This policy and its implementa4on will be reviewed by the Board of Management once in every 
school year. Once the review has been completed, the updated policy will be published on the school 



website. A record of the review and its outcome will be made available, if requested, to the patron 
and the Department. 

Date of next review: May 2024 

 

 

This policy was adopted by the Board of Management on 24th May 2023 . 

Signed _____________________________  Signed _____________________________ 

       Chairperson of Board     Principal 

  


